. Coaches, players and sports media all seem to assume that the team coaches from nine different team sports in Flanders; basketball (n = 1,959; 44%), handball (n 163 = 116; 3%), hockey (n = 127; 3%), ice hockey (n = 72; 2%), korfball (n = 118; 3%), rugby (n 164 = 84; 2%), soccer (n = 589; 13%), volleyball (n = 1,287; 29%) and water polo (n = 99; 2%).
165
Players and coaches from various competitive levels participated, ranging from elite level (i.e. four leadership roles were presented to all participants (see Table 2 ). The role of both task and 181 motivational leader are fulfilled mainly on the field; during practice and during the game.
182
Tactical or motivational behaviours that occur off the field, but with a strong link to the on- 
Results

206
Occurrence and Overlap of Leadership Roles in a Sport Team
207
Frequency analyses revealed that most participants perceived that the roles of task coaches revealed only small differences between the different age groups, and no fixed trend 213 could be detected.
214
As noted earlier, a single player can occupy multiple leadership roles within a team.
215 Table 3 gives an overview of the overlap between the different leadership roles. The number 216 of players who occupy a single leadership role is provided in italics on the diagonal. For example, half of the players (49.9%) who performed the role of task leader were not 218 considered the most prominent individual for championing the other leadership roles 219 (motivational, social or external). The percentage of task leaders, who were also perceived as 220 best motivational, best social or best external leaders, was 18.8%, 10.2% and 9.8%, 221 respectively. In 22.5% of the participants" teams no task leader was perceived to be present.
222
Because one player can occupy three or four leadership roles, it is understandable that these 223 percentages do not add up to 100%. The number of athlete leaders who are perceived to occupy only one leadership role 231 (see Table 3 ; in parentheses on the diagonal) was relatively high in each of the nine team 
The Importance of Athlete Leaders for an Optimal Team Functioning
260
The correlations in Table 5 indicate that the presence of more leadership roles in the 
The Team Captain
267
The results in Table 6 show that only 1% of the participants perceived their captain as 268 the best leader on all four leadership roles. In addition, almost half of the participants (43.6%) 269 reported that the team captain is not the best leader on one of the four domains, neither on the 270 field, nor off the field. On average, over the four leadership roles thereby excluding the cases 271 in which a specific leadership role was not fulfilled, 29.5% of the participants indicated the 272 captain as the best leader on a specific leadership role, whereas 70.5% of the participants 273 indicated an informal leader. These findings were consistent for both coaches and players of 274 the male and female teams, ranging from the recreational to the elite level and within each of 275 the nine sports.
276
If the captain is perceived as being a primary leader, participants indicated most 277 frequently that the captain was a task leader (31.7%) or a motivational leader (24.6%). Only Regarding the importance assigned to these different leadership roles, both task and 299 motivational leader are perceived as more important than the social and external leadership 300 roles. In contrast to previous research that assigned an equal importance to leaders" on-and 
Strengths, Limitations and Suggestions for Further Research
356
The strengths of our study include the broad variety of players and coaches in our The definition of the four leadership roles, as presented to the participants. 501 
Leadership role Definition
Task leader A task leader is in charge on the field; this person helps the team to focus on our goals and helps in tactical decision-making. Furthermore the task leader gives his/her teammates tactical advice during the game and adjusts them if necessary.
Motivational leader
The motivational leader is the biggest motivator on the field; this person can encourage his/her teammates to go to any extreme; this leader also puts fresh heart into players who are discouraged. In short, this leader steers all the emotions on the field in the right direction in order to perform optimally as a team.
Social leader
The social leader has a leading role besides the field; this person promotes good relations within the team and cares for a good team atmosphere, e.g. in the dressing room, in the cafeteria or on social team activities. Furthermore, this leader helps to deal with conflicts between teammates besides the field. He/she is a good listener and is trusted by his/her teammates.
External leader
The external leader is the link between our team and the people outside; this leader is the representative of our team towards the club management. If communication is needed with media or sponsors, this person will take the lead. This leader will also communicate the guidelines of the club management to the team regarding club activities for sponsoring. 
